
KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 

AUDIT COMMITTEE MEETING 
 

Monday, January 14, 2019 at 3:00 p.m. 
Roy H. Wilfong Boardroom 

Education Centre 
1994 Fisher Drive, Peterborough 

 
A G E N D A 

 
ITEM 1. CALL TO ORDER AND LAND ACKNOWLEDGEMENT 
 
ITEM 2. ADOPTION OF AGENDA 
 
ITEM 3. ELECTION OF COMMITTEE CHAIRPERSON 
 
ITEM 4. ADOPTION OF MINUTES OF COMMITTEE MEETING OF  

NOVEMBER 5, 2018 
 
ITEM 5. PRESENTATIONS / DELEGATIONS 
 
ITEM 6. BUSINESS ARISING FROM THE MINUTES 
 
ITEM 7. AUDITOR REPORTS 
 

7.1 Internal Audit Update – Mark Connors and Vivian Job 
 
  7.1.1 Internal Audit Update 
 
ITEM 8. DECISION ITEMS 
 
  8.1 Audit Services 
 
ITEM 9. INFORMATION ITEMS  
 
ITEM 10. CORRESPONDENCE 
 
ITEM 11. BOARD MEMBER ADDITIONS 
 
ITEM 12. FUTURE COMMITTEE MEETING DATES 
 

Meetings are at 3:00 p.m. in the Roy H. Wilfong Boardroom, unless 
noted otherwise. 

 
  Monday, June 3, 2019 
 
ITEM 13. ADJOURNMENT 
 
 

Note:  If unable to attend, please advise Stacey Foss at stacey_foss@kprdsb.ca 



 
Item 4     January 14, 2019 

 
SUBJECT TO COMMITTEE APPROVAL 

 
KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 

 
DRAFT AUDIT COMMITTEE MEETING MINUTES 

 
Held Monday, November 5, 2018 at 3:00 p.m. 

Roy H. Wilfong Boardroom, 1994 Fisher Drive, Peterborough, Ontario 
 

Present: Trustees Mary Lynch-Taylor (Committee Chairperson), Diane Lloyd 
(Chairperson of the Board); and Milena Ceglie. 

 
  Trustee Sarah Bobka attended via teleconference. 
 
Also Present: C. Arnew, B. Hamilton, A. Foster, C. McKeen; B. Brown, V. Job, 

V. Mason, R. Steiginga, and S. Foss.  
 
ADOPTION OF AGENDA 
 
It was, 

Moved by:  M. Ceglie  
Seconded by:  Trustee D. Lloyd 

 
That Item 5.1.2 be moved up in the agenda to immediately precede Item 5.1.1 and 
that the agenda be adopted as amended. 

 
CARRIED 

ADOPTION OF MINUTES 
 
It was, 

Moved by:  Trustee D. Lloyd 
Seconded by:  M. Ceglie 

 
That the minutes of the Audit Committee meeting of September 17, 2018 be 
adopted as recorded. 

CARRIED 
AUDITOR REPORTS 
 
External Auditors – Management Letter 
 
V. Mason, representing Collins Barrow Kawarthas LLP, reviewed the highlights of the 
External Auditors Management Letter.  No misstatements, fraud, illegal acts or 
significant weaknesses in internal controls were identified.  It was noted that 
documentation supporting p-card charges be reviewed, approved and retained in order 
to protect the School Board from unauthorized charges.  The 2018 Audit included 
documentation and testing of the School Board’s information technology general 
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controls, and management has implemented compensating controls which address the 
internal control weaknesses identified during the audit.  The committee was advised that 
no difficulties were encountered during the audit, and the cooperation of staff was 
appreciated. 
 
Responding to questions of clarification from trustees, B. Brown, Director of 
Cybersecurity, Collins Barrow Kawarthas LLP, explained that the technology audit 
reviewed controls as they relate to financial reporting; that applications or equipment 
used to generate financial reporting are managed correctly from an information 
technology perspective. 
 
It was, 

Moved by:  Trustee Bobka 
Seconded by:  M. Ceglie 

 
That the Management Letter, dated November 5, 2018, be received for 
information. 

CARRIED 
B. Brown was excused from the meeting at this time (3.10 p.m.). 
 
Draft Financial Statements for Year Ended August 31, 2018 
 
R. Steiginga, representing Collins Barrow Kawarthas LLP, presented the draft 
Consolidated Financial Statements at August 31, 2018 and explained the purpose of the 
Independent Auditor’s Report, including Statements of Financial Position, Operations 
and Accumulated Surplus, Cash Flows, and Changes in Net Debt.  In accordance with 
Ministry direction, the Financial Statements were prepared under Regulation 395/11 of 
the Financial Administration Act. 
 
The Notes to the Financial Statements include a description of the basis of accounting 
used in preparation of the Consolidated Financial Statements, and provide information 
related to trust funds, deferred revenue, employee future benefits, tangible capital 
assets, long-term debt, accumulated surplus/deficit, deferred capital contributions, and 
other matters. 
 
The 2017-2018 Draft Audited Consolidated Financial Statements reflect an annual 
surplus of $6.816 million as compared to a budgeted surplus of $2.357 million.  This 
favourable variance of $4.459 million is the result of $0.178 million of revenue 
recognized for Land, $0.081 million deficit in School Generated Funds, offset by a 
$4.362 million favourable variance in School Board Operations.  The year-end 
consolidated compliance surplus of $3.662 million compares to a budgeted compliance 
deficit of $0.775 million for a favourable variance of $4.437 million. 
 
Administration responded to questions of clarification from the committee regarding the 
accounting treatment of land values, building improvements, investment income, 
compensated absences, and the Community Training and Development Centre. 
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Brief discussion was held regarding Board-owned artwork, and R. Steiginga clarified 
why artwork is included as a note in the financial statements. 
 
It was, 

Moved by:  M. Ceglie 
Seconded by:  Trustee D. Lloyd 

 
That the Kawartha Pine Ridge District School Board Consolidated Financial 
Statements for the Year Ended August 31, 2018, be approved. 

CARRIED 
External Auditors – Audit Reporting Letter 
 
V. Mason reviewed the Audit Reporting Letter, describing the audit of the Consolidated 
Financial Statements of the Board.  The standard letter summarizes aspects of the audit 
that may be of interest, including auditor independence, evaluation of internal controls, 
and accounting principles and policies.  The committee was advised that no difficulties 
were encountered during the audit, and the cooperation of staff was appreciated. 
 
Administration thanked the external auditors for their efficient and thorough work. 
 
It was, 

Moved by:  Trustee D. Lloyd 
Seconded by:  M. Ceglie 

 
That the Audit Reporting Letter, dated November 5, 2018, be received for 
information. 

CARRIED 
R. Steiginga and V. Mason were excused from the meeting at this time (4:10 p.m.). 
 
2018-2019 Internal Audit Plan 
 
V. Job, Senior Regional Internal Auditor, provided information on the 2018-2019 
Regional Internal Audit Plan.  The Plan includes Transportation Review, School 
Generated Funds and School Cash Online Audit, Risk Assessment and Audit Plan, 
Recommendations Tracking, and Audit Committee and Management Requests.  It was 
noted that there was a change to the timing of the Transportation Review. 
 
It was, 

Moved by:  Trustee D. Lloyd 
Seconded by:  M. Ceglie 

 
That the Audit Committee receives the Regional Internal Audit Update for 
information. 

CARRIED 
  



Audit Committee Meeting Page 4 
Monday, November 5, 2018  SUBJECT TO COMMITTEE APPROVAL  
 
V. Job was excused from the meeting at this time (4:23 p.m.). 
 
DECISION ITEMS 
 
Draft Annual Reports of the Audit Committee for the Year Ended August 31, 2018 
 
Superintendent Arnew explained that annually, the Audit Committee provides the Board 
with a detailed report of the work they have done throughout the previous fiscal year.  
The report follows a template provided by the Ministry of Education, and is to be 
completed no later than November 30 of each year. 
 
A summary of internal audit work performed compared to planned work provides the 
Ministry with information regarding use of the internal audit funding allocation, and is 
submitted to the Ministry by January 15 each year.  Any planned enrolment audits are 
also to be identified in annual reports, to avoid enrolment audits by the Ministry and 
internal auditors in the same year.  The full audit plan or results are not required to be 
reported. 
 
It was, 

Moved by:  Trustee D. Lloyd 
Seconded by:  M. Ceglie 

 
That the Detailed Annual Report of the Audit Committee for the Year Ended 
August 31, 2018 be approved. 

CARRIED 
It was, 

Moved by:  M. Ceglie 
Seconded by:  Trustee D. Lloyd 

 
That the Summarized Annual Report of the Audit Committee for the Year Ended 
August 31, 2018 be approved and forwarded to the Ministry of Education by 
January 15, 2019. 

CARRIED 
It was,  

Moved by:  Trustee D. Lloyd 
Seconded by:  M. Ceglie 

 
That the Committee move to In-camera Session (4:29 p.m.). 

CARRIED 
The Open Session of the meeting resumed (4:41 p.m.). 
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ADJOURNMENT 
 
It was, 

Moved by:  M. Ceglie 
Seconded by:  Trustee D. Lloyd 

 
That the Audit Committee meeting be adjourned at 4:42 p.m. 

CARRIED 
 
 
 
 
Mary Lynch-Taylor 
Committee Chairperson 
November 5, 2018 
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Kawartha Pine Ridge District School Board 
 

TO:           The Chairperson and Members of the KPRDSB Audit Committee  
FROM:       Regional Internal Audit Manager  
DATE:       January 14, 2019 
SUBJECT:   Internal Audit Update 
____________________________________________________________________________ 

1. Purpose 

This report provides information on work that the Regional Internal Audit Team (RIAT) has undertaken since 
the last RIAT update on November 5th, 2018. 

2. Content 
 
2.1 Regional Internal Audit Plan 2018/19 Status Update 
 

Ref. Audits Year Comments 

KPR-18-1 Attendance Support Data 
Visualization Refresh (Deloitte) 2017-18 

This project is deferred pending 
the completion of the Ministry of 
Education Attendance Support 

Audit. 

KPR-19-1 Transportation Review 2018-19 Kick off meeting with STSCO CAO 
scheduled for February 14th, 2019. 

KPR-19-2 School Generated Funds & School 
Cash Online 2018-19 Spring 2019 

KPR-19-3 Risk Assessment and Audit Plan 2018-19 Spring 2019 

KPR-19-4 Recommendations Tracking  2018-19 

Recommendations with status 
update received from 

Management.  Appendix A 
attached. 

KPR-19-5 Audit Committee and Management 
Requests 2018-19 TBD 

 
Explanation of the Audits: 
 
Attendance Support / Data Visualization (Deloitte) (KPR-18-1) 
 
The Ministry piece of work was due to be awarded by the end of October with work commencing immediately, 
for completion in early spring of 2019. The contract has not as yet been awarded. The risk surrounding the 
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increased burden put upon the sector due to staff absenteeism has been flagged by the Ministry and the Auditor 
General, and is expected to be an area of increased focus.  
This is a review of the entire attendance records for all staff at schools and the education centre, using the HR 
and attendance support software systems to report on absenteeism.  A refresh using data from 2016-17 school 
year. 
 
Recommendations Tracking (KPR-19-4)   
 
The attached spreadsheet (Appendix A) includes management responses for your information. 
 
 
3. Recommendation 

• That the Audit Committee receives the Regional Internal Audit Update for information. 
 
Respectfully Submitted by:  

 
 

Mark Connors 
Regional Internal Audit Manager 



Appendix - Audit Recommendation Status

Ref Audit Name Risk Recommendation Management Response Owner Timeline Status update
Risk 

Ranking
KPR-17-1 Facilities Operations 

Process (including 
repairs, maintenance & 
Custodial Services)

Custodial 
Services - 
Functional 
Structure

Improved efficiency 
of the department

There is an opportunity for stream-lining the roles and responsibilities of the four supervisors’ 
positions.

Management may wish to review the allocation of responsibilities to the four Supervisors to obtain 
parity in distribution of staff resources, taking into account the following:

• The inspection and audit process – to align responsibility under the Supervisors for their portfolio 
of schools/buildings. Create on-line self assessment tools for the Head custodians to compete 
audits with the Supervisors performing spot checks. Self assessment will take advantage of the 
custodian’s familiarity with the work place and build accountability. It is important for this process to
focus on what workflows can be improved. The Supervisor would be better placed to deal with 
performance issues for their staff. 
• Regional responsibilities including contractual, equipment repair and closed sites – shift to a 
regional model with Supervisors responsible for all Board buildings within that region.

As recommended the Custodial Department will be 
migrating to a regional responsibilities model 
beginning in Fall 2017. Additional supervision will be 
reviewed for the night shift in 2017/18 school year in 
order to allow for more time for supervising staff and 
auditing of facilities.  The use of online survey will be 
investigated to get client feedback on the services 
being provided in their buildings.

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 *There are 3 custodial supervisors who are 
responsible for 3 geographic areas. A 4th 
custodial supervisor works 3-11:00 pm and is 
avaialble to all custodians working the evening 
shift (2/3's of the custodial staff work evenings). 
* No movement has been made on self 
assessments or "spot checks"
Supervisors are still claiming that assignment of
supply custodians requires large amounts of 
their time and it must be done early morning.

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Maintenance 
Services 
Functional 
Structure

Improved efficiency 
of the department

The current structure of the Maintenance Services department does not benefit from potential 
departmental synergies, that may increase the efficiency and effectiveness of the repairs and 
maintenance workload, which has resulted in an overwhelming number of outstanding work orders.  
At the time of the audit, two of the Supervisors had no staff reporting to them.
Management should review the structure of the maintenance department to obtain a more efficient 
and effective use of skilled resources.  The board may wish to take into account the following:
(a) Perform a needs/skills assessment of the staff 
The Manager advised that the board is currently doing this as they re-model their service delivery, 
however they are also bound to a union contract with negotiated staffing levels 
One board, reviewed, outsourced all major painting work with custodians performing touch up and 
small scale jobs. They had no painters in the maintenance function.

(b) A revised maintenance services structure moving from an area/regional/centralized model, to
either an area, region or a specialized service model.

(c) One board reviewed had PM staff who sat under the Supervisors but had PM responsibilities for 
a group of schools (split North, South, East, West) for example Central/East, North and Western. A 
regional model, in particular for preventative maintenance (PM) could deliver synergy benefits as 
staff build a solid and valuable understanding of the issues at their group schools. 

The Maintenance department reorganized in March 
2017 into a Regional Responsibility model. In this 
structure each Maintenance Supervisor is 
responsible for group of tradespeople to provide all 
services in a regional group of buildings. 
Maintenance staff now only work on capital or 
renewal projects if the work can be scheduled around 
regular maintenance work with the Supervisor.

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 There are 3 maintenance supervisors who are 
responsible for 3 geographic areas. These 
supervisors have a full contingent of skilled 
trades avaialble to them to take care of 
maintenance work orders. This model seems to 
be working well.
Painting has been to reduced to one employee. 
This person would be available to all 3 
supervisors on a shift rotation. Major painting 
contracts will still go to outside contractors. 

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Succession 
Planning

Improved efficiency 
of the department

With careful planning and preparation, the board can manage the changes that result with the 
transfer of key personnel. Knowledge of a looming retirement provides the opportunity for the 
board to identify a potential candidate to develop.

The benefit of succession planning is recognized. In 
February 2017 the vacant position of Controller of 
Facilities Services was filled. The Maintenance 
Manager reports directly to this position which has a 
more narrowed scope focusing on the facilities of the 
Board. Additionally, there has been efforts to 
delegate more authority from the Manager to existing 

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 These conversations are happening with both 
the staff that have impending retirements and 
the Superintendent of Business and Corporate 
Services.
A critical position that we are looking at is our 
manager of engineering services.

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Work Order 
System

Improved efficiency 
of the department

Having clear operating standards and processes for staff allows processes to be standardized 
across the system to achieve consistency and facilitate compliance. Ideally this document should 
provide a step by step walkthrough for the creation, completion and closure of each type of work 
order.

A Work Order Standard Procedure will be included in 
the Maintenance Manual being developed starting by 
the Summer 2017.

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 This was not followed through on to the best of 
my knowledge. 

Medium
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Ref Audit Name Risk Recommendation Management Response Owner Timeline Status update
Risk 

Ranking
KPR-17-1 Facilities Operations 

Process (including 
repairs, maintenance & 
Custodial Services)

Work Order 
System - 
Description

Improved efficiency 
of the department

• The main areas of focus to fast-track the execution, completion and closure of work orders, 
inspection and documentation of jobs, should be divided into section, e.g.
(1) Routine maintenance & emergency jobs; 
(2) Preventative maintenance, including Health & Safety logs
(3) Building infrastructure and capital projects.

• The updating of eBase with the preventative maintenance schedules would facilitate auto generate 
of work orders at prescribed times. Major work performed, say in the case of a fire should result in 
timelines being adjusted.  Provision should be made for such adjustments.

• Management should review the logs on eBase and develop a strategy to update the overdue 
ones, as well as devise an approach to deal with the updating of these logs going forward.

The Preventative Maintenance schedules have been 
developed in eBase and are automatically generated. 
The Log feature in eBase has been widely 
implemented and early issues with overdue status 
have been resolved.

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 On-going preventative maintenance is occurring 
based on these schedules and the larger repiar 
costs are being reduced.

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Work Order 
closure

Improved efficiency 
of the department

A key element of any maintenance work order system is ensuring the work orders are documented 
as being completed, reviewed where required and closed.
It is the norm, where a supervisor or manager issues work orders that any that require review, prior 
to closure, are flagged at the outset and are closed off by the same supervisor or manager. This 
demonstrates due diligence, particularly where a future problem may occur.
A more effective closure and inspection process should reduce the number of subsequent 
complaints and re-work issues.

The work order procedures were changed to allow 
the tradesperson to mark the work only as complete, 
but to require the Supervisor to close the work order 
after reviewing it. A draft of a formalized work 
inspection process will be developed by Fall 2017.

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 Unaware of a "formalized work inspection 
process".

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Management 
Reporting

Improved efficiency 
of the department

Effective reporting from the system offer many obvious benefits. It is key to ensure all work is being 
input to the system, completed and inspected/closed in a timely manner. It ensures we have full 
detail of the work being carried by the department as well as providing the ability to assess work 
order performance by staff (particularly when combined with an effective complaints process, see 
below) and thus identify training needs.  

The department has implemented a weekly work 
order aging report.  Early results show that focussing 
on trying to complete the oldest work orders in the 
system, while still addressing urgent needs, has had 
success.  Work orders over 90 days have 
significantly reduced WIP by over half. This success 

        

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 Maintenance supervisors are monitoring WO 
age and assigning duties as required. This does 
not seem to be currently a problem.

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Inspections, 
Complaints 
and Audits

Improved efficiency 
of the department

Although a more formal process for supervisor inspection or completed work orders will reduce the 
number of subsequent issues there is an opportunity to investigate the utility of eBase to ensure 
complaints and subsequent work orders are captured and any training need etc may be identified. 
As outlined above the custodial audits are manually completed by the nighttime Supervisor. An 
opportunity exists to streamline this and have self-assessments performed at the school, 
empowering the custodians and freeing up the supervisor’s time; eBase may have the functionality 
to support this. 
Formally document the procedures for maintenance services, or build into the utility of the eBase 
system.  It should include the following:
• A process for handling complaints
• A process for inspection of jobs
• A process for audit
• That the inspection of jobs and complaints process should be formalized through use of initiation 
of work orders.  This would provide an avenue for recording of requests, tracking, follow up of 
outstanding work, and reporting on the number of incidences, types, etc.  Use of this information 
would help Managers to be able to put measures in place to improve the complaints process.
• A log should be kept of the audits, findings and remedial work completed.  These should be 
reported on and monitored to improve the efficiencies in these areas.
• If a work order is raised to address the audit findings, these should be cross-referenced on the 
inspection logs.   Alternatively, the e-Base system could be used to generate inspection logs. This 
would facilitate tracking of these audits. 

All work orders are marked as completed by the 
individual performing the work, but are only closed by 
the manager/supervisor who has issued the work. 
This gives the opportunity to review the comments to 
see if there were any secondary issues encountered. 
The log feature of eBase will be investigated to see if 
a routine work inspection system can be put in place 
that is able to capture the informal inspections 
already taking place. The eBase system will also be 
reviewed to see if client comments can be part of the 
system to ensure the work that was performed 
satisfactorily addressed the original request. This is 
seen as a more feasible approach to inspecting and 
auditing the work being completed given the 
geographic size of the board.  

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 WO are still being closed by the supervisors and 
that allows for some oversight. Client comments 
are part of this system and they have been 
overwhelmingly supportive.

Medium

KPR-17-1 Facilities Operations 
Process (including 
repairs, maintenance & 
Custodial Services)

Monitoring of 
Budgets

Improved efficiency 
of the department

The expenses should be budgeted by account categories, thereby allowing for easier monitoring of 
the expenses in the department.  Each account category should have a budget.

The BAS accounting system historically has been 
unable to get rolled up expenses per specific account 
category. Often related accounts, which are the 
responsibilities of others for oversight, are included 
in the YTD expenses for the specific accounts in 
question making it difficult to easily understand the 
spending attributed to a specific Manager.  KPR’s 
accounting department has been able to export data 
to a pivot table in excel that provides better filtering 

Chris Arnew - 
Superintendent of 
Business & 
Corporate Services

2017/18 Yes account categoris are in place but it seems 
that the maintenance requirements for spending 
are so diversified that it is difficult to gage 
amounts for each category. We continue to 
monitor the "bottom line".

Medium
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KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 
TO: Audit Committee 
 
TOPIC: Audit Services 
 
INITIATOR: Chris Arnew, Superintendent, Business and Corporate Services 
 
BACKGROUND 
 
1. The Education Act, Section 253. (1) Appointment of Auditor, states that every 

board shall appoint one or more auditors for a term not exceeding five years, who 
shall be a person licensed under the Public Accounting Act. 

 
2. A competitive Request for Proposals was issued in October 2018 for Audit 

Services for a period not to exceed five years, beginning with the fiscal period 
ending August 31, 2019.   

 
STATUS 
 
3. An Audit Services Committee (consisting of Chris Arnew, Superintendent, 

Business and Corporate Services; Bruce Hamilton, Controller, Business and 
Corporate Services; Cathy Chambers, Manager, Payroll; April Foster, Manager, 
Financial Systems and Reporting; and Colin McKeen, Manager, Budgets and 
School Business Operations) reviewed proposals received from six firms:  BDO 
Canada LLP, Collins Barrow Kawarthas LLP, Grant Thornton LLP, KPMG LLP, 
Raymond Chabot Grant Thornton & Co. LLP, and Wilkinson & Company LLP.  
The bidders were evaluated based on the following criteria: scope of services, 
professional qualifications and experience, audit firm approach, and pricing.  
Collins Barrow Kawarthas LLP was the highest scoring bidder. 

 
4. On January 8, 2019, Bruce Hamilton received an email from Richard Steiginga to 

inform Kawartha Pine Ridge District School Board that Collins Barrow Kawarthas 
LLP has changed its name to Baker Tilly Kawarthas LLP (notice attached as 
Appendix A). 

 
RECOMMENDATIONS 
 
1. That, subject to annual Board approval, the firm Baker Tilly Kawarthas LLP be 

appointed auditor for the Kawartha Pine Ridge District School Board, for a term 
of five years, through to the fiscal year September 1, 2022 to August 31, 2023. 

 
2. That Baker Tilly Kawarthas LLP be appointed auditor for Kawartha Pine Ridge 

District School Board for the fiscal year September 1, 2018 to August 31, 2019. 
 
 
 
 
Chris Arnew 
Superintendent, Business and Corporate Services  



We’re getting a new look! 

Dear Valued Clients 

I’m pleased to share some exciting news with you about our firm! Today our firm 
will change its name to Baker Tilly Kawarthas LLP, as Collins Barrow National 
Incorporated (our Canadian network), transitions to Baker Tilly Canada.  

As a valued client, I want to assure you the level of service you have come to 
expect from us will not change. As we are only undertaking a rebranding (not a 
merger or acquisition), our commitment and loyalty to you and all our clients 
remains absolutely steadfast.  

Our new global branding (and strengthening of our international partnerships) will 
only enable us to better offer you access to a global platform and world-class 
resources.  

Still all-Canadian (and proud!) 

We have a new name, new logo and a new look. You’ll see the new look across 
our website, social media and soon across all our documentation. Our new logo 
demonstrates clearly and boldly who we are and reflects the goal we have 
recently set for ourselves to be a leading brand in our profession.  

But our ownership structure will not change. And neither will our dedication to 
service excellence. We remain fiercely independent, all-Canadian and deeply 
committed to our local markets from coast to coast. We will continue to offer the 
same audit, tax and advisory services and fee structures.   

New name, same model 

Our name change is part of something much bigger. Since 2009, Collins Barrow 
has been the Canadian representative of Baker Tilly International, one of the 
world’s top 10 accountancy networks. As of Dec. 3, 2018 countries globally will 
trade under the common name Baker Tilly. I wanted you to know about the 
change, so when you hear it in the news you’ll know we’re not being acquired or 
merging with another multi-national accounting firm. 

We’re doing this because, as you know, the world is getting smaller, and many of 
our current clients are going global, and those who are not, may in the future. 
While we’ve always had international capabilities, sharing a common name 
worldwide will help our current and future clients understand the connection and 
know we’re committed to helping them around the globe. 
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Local expertise, global reach 

As a valued client, we are proud to offer you an international platform and the 
resources of our global partners across 147 territories. We’re here to help your 
business take on the world, through local expertise and global reach.  

Please don’t hesitate to reach out should you have any questions. 

Warmest regards, 

The Partners 
Collins Barrow Kawarthas LLP 
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