
 
KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 

 
RESOURCE COMMITTEE MEETING 

 
Wednesday, February 8, 2017 at 7:00 p.m. 

Boardroom 
Education Centre 

1994 Fisher Drive, Peterborough 
 

A G E N D A 
 
 

ITEM 1. ADOPTION OF AGENDA 
 
 
ITEM 2. ELECTION OF COMMITTEE CHAIRPERSON 
 
 
ITEM 3. ADOPTION OF MINUTES OF COMMITTEE MEETING OF 

NOVEMBER 9, 2016 
 
 
ITEM 4. PRESENTATIONS / DELEGATIONS 
 
 
ITEM 5. BUSINESS ARISING FROM THE MINUTES 
 

 
ITEM 6. DECISION ITEMS 

 
6.1  Transportation – Walk Distance – Stand Alone Intermediate 

Schools – C. Arnew 
 
6.2 Review of Board Policy HR-5.3, Code of Conduct for Employees 
 - L. Piccinin 
 

 
ITEM 7. INFORMATION ITEMS  
 

7.1 2015-2016 Occupational Health and Safety/Workers’ Safety and 
Insurance Board (WSIB) Report – L. Piccinin 

 
7.2 First Quarter Financial Variance Report – C. Arnew 
 
7.3 Staffing Update (Verbal Report) – C. Arnew
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ITEM 8. CORRESPONDENCE 
 
 
ITEM 9. BOARD MEMBER ADDITIONS 

 
 
ITEM 10. FUTURE COMMITTEE MEETING DATES 
 

Wednesdays at 7:00 p.m. in the Boardroom, unless noted otherwise 
   
March 8, 2017 
April 12, 2017 
May 10, 2017 
June 7, 2017 

 
 
ITEM 11. ADJOURNMENT 
 
 
 
  

Note: If unable to attend, please advise Jane Nahrgang, at 742-9773 or  
1-877-741-4577, Extension 2024. 

 
 



RES Item 2   February 8, 2017 
 

SUBJECT TO COMMITTEE APPROVAL 
 

KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 

DRAFT RESOURCE COMMITTEE MEETING MINUTES 
 

Held November 9, 2016 
Boardroom, 1994 Fisher Drive, Peterborough, Ontario 

 
Present: Trustees Angela Lloyd (Committee Chairperson), Cathy Abraham 

(Chairperson of the Board), Sarah Bobka (Vice-chairperson of the Board), 
Wayne Bonner, Cyndi Dickson and Rose Kitney.  

 
Trustees Jaine Klassen-Jeninga and Mary Lynch-Taylor attended via 
teleconference. 

 
Regrets: Trustee Diane Lloyd. 
 
Others: C. Arnew, A. Foster, B. Hamilton, L. Piccinin, and J. Nahrgang were also 

present.  
 
 
ADOPTION OF AGENDA 
 
It was, 

Moved by:  Trustee Dickson 
Seconded by:  Trustee Bobka 

 
That the Agenda be adopted as printed. 

CARRIED 
 
ADOPTION OF MINUTES 
 
It was, 

Moved by:  Trustee Kitney 
Seconded by:  Trustee Bonner 

 
That the Minutes of the Resource Committee Meeting of October 11, 2016 be 
adopted as recorded. 

CARRIED 
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Energy Management Report 2015-2016 

Gerri-Lynn Watt, Supervisor of Projects/Energy provided an overview of energy 
management for the Kawartha Pine Ridge District School Board.  In 2014 the Board 
created a five-year Energy Conservation and Demand Management Plan, outlining 
targets for the implementation of energy conservation initiatives.  The targets are related 
to the use of design, construction and retrofit strategies, to improve energy efficiency.   
 
In compliance with the Green Energy Act, the Ministry of Education created the Utility 
Consumption Database (UCD), to track data annually on electricity, natural gas, fuel oil, 
propane and in the near future, water.  This data, and the 5 Year Energy Conservation 
and Demand Management Plan are posted on the Board website.   
 
For the past two years the Toronto and Region Conservation Authority has conducted a 
comparison of utility data and energy efficiency across all school boards using data from 
the Utility Consumption Database.  The results of this analysis have been published, 
and the Board has been recognized both years as one of the top 10 energy efficient 
school boards in the province.   
 
The Board participates with other school boards in various energy forums to help 
manage costs. 
 
Various energy initiatives currently being undertaken by the Board were discussed and 
the benefit of these initiatives quantified for trustees. 
 
It was, 

Moved by:  Trustee Abraham 
Seconded by:  Trustee Bobka 

 
That the Energy Management Report 2015-2016 be received for information. 
 

CARRIED 
2015-2016 Year-end Financial Variance Report 
 
Chris Arnew, Superintendent of Business and Corporates Services, reviewed the Year-
end Report, based on September 1, 2015 to August 31, 2016 financial activity, as well 
as school enrolments as at October 31, 2015 and March 31, 2016.  
 
For the fiscal year 2015-2016, the year-end surplus of $3.7 million compared to a 
budgeted surplus of $2.18 million, for a favourable variance of $1.5 million.  The year-
end consolidated compliance deficit of $3.0 million compares to a budgeted compliance 
deficit of $0.8 million, for an unfavourable variance of $2.2 million.  Superintendent 
Arnew explained that while there was a slight increase in enrolment and total revenue is 
up, total expenditures have also increased, largely due to a negotiated 1% salary 
increase.   
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Bruce Hamilton, Controller of Business and Corporate Services, provided an overview 
of variances and clarified the following overspent items:  occasional teachers, $2.1 
million, supply education assistants, $1.9 million, casual custodians, $1.0 million, supply 
early childhood educators, $450,000.  Some discussion occurred regarding 
administration’s managing savings in the current budget year, and some pre-planning 
discussions with trustees, leading up to the 2017-2018 budget.  Further analysis will be 
conducted by the finance team prior to those budget planning sessions, in order that we 
better understand the differences between funding received and expenses incurred, to 
support our current model. 
 
At 8:15 p.m. Trustee Dickson excused herself from the meeting. 
 
Larry Piccinin, Senior Manager of Human Resource Services, spoke to the challenges 
for school boards related to new sick time structures.  
 
At 9:00 p.m., a motion was put forward to extend the meeting. 
 
It was, 

Moved by:  Trustee Kitney 
Seconded by:  Trustee Bonner 

 
That the 2015-2016 Year-end Financial Variance Report be received for 
information. 

CARRIED 
 
2015-2016 Accumulated Surplus/Deficit and Deferred Revenue Report 
  
Superintendent Arnew summarized the description of various Reserves while he and 
Bruce Hamilton reviewed the recommended allocation of funds from Reserves for 2015-
2016, in accordance with allowable use.   
 
The Public Sector Accounting Board (PSAB) and Ministry reporting requirements 
mandate boards to set aside certain unspent grant allocations until they are spent on 
their intended purpose.  These externally restricted amounts are reported as Deferred 
Revenue.   
 
The 2015-2016 Draft Audited Financial Statements will be presented to the Audit 
Committee on November 15, 2016. 
 
It was, 

Moved by:  Trustee Bonner 
Seconded by:  Trustee Abraham 
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That Accumulated Surplus transfers be approved, as detailed in the 2015-2016 
Accumulated Surplus/Deficit and Deferred Revenue Report, dated November 9, 
2016. 

CARRIED 
Portable Replacement Program 
 
Superintendent Arnew provided an overview of the Portable Replacement Program.  
The Board currently has 88 portables on school sites, the newest being purchased in 
1997.  Despite the Board’s strategic accommodation strategy, senior administration 
supports that portables will be required in the long term, as demographics shift.  The 
average cost of a new portable is $120,000.  A four year replacement program bringing 
ten new portables per year would require an annual expenditure of $1.2 million, and 
could be amortized over a 20 year period.  Funding is available from approved capital 
plans.  The current portables in the best condition would be retained. 
 
 It was, 

Moved by:  Trustee  Abraham 
Seconded by:  Trustee Kitney 

 
That the Portable Replacement Program Report, dated November 9, 2016, be 
approved. 

CARRIED 
It was, 

Moved by:  Trustee Abraham 
Seconded by:  Trustee Bonner 

 
That the Committee move to In-camera Session. 

CARRIED 
 
Following in-camera discussions, the committee returned to open session for 
adjournment. 
 
ADJOURNMENT 
 
It was, 

Moved by:  Trustee Bonner 
Seconded by:  Trustee Bobka 

 
That the Resource Committee meeting be adjourned at 9:30 p.m. 

CARRIED 
 
Angela Lloyd 
Committee Chairperson 
 
November 9, 2016 



 RES Item 6.1    February 8, 2017 
 

 
KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 

 
TO: Resource Committee 
 
TOPIC: Transportation - Walk Distance - Stand Alone Intermediate Schools 
 
INITIATOR: Chris Arnew, Superintendent, Business and Corporate Services 
  
BACKGROUND 
 
1. The Education Act states that a Board may provide student transportation 

services and that the terms of such service, if provided, are established by the 
school board. 
 

2. Board Policy BA-8.1, Student Eligibility, establishes a walk distance, beyond 
which, students will be considered eligible for transportation.  
 

3. The Board has established the following walk distances: 
 

Home to School 
 
Grade JK/6   1.0 km 
Grade 1-8   1.6 km 
Grade 7/8   2.4 km (stand-alone) 
Grade 9-12   3.2 km 

 
4. Trustees have requested that Administration provide a report as to the impact of 

reducing the stand-alone 7/8 walk distance from 2.4 km to align it with the Grade 
1-8 walk distance of 1.6 km. 

 
STATUS 
 
5. There are currently eight KPR Intermediate schools.  Of these eight schools, the 

following four schools will not be impacted by any change to walk distance: 
 
a. M.J. Hobbs Senior P.S. houses grades 4 and 6 and is not considered a 

stand-alone intermediate school and therefore applies the 1.6 km walk 
distance. 

b. The Pines Senior P.S. and Dale Road Senior P.S. have no walking due to 
their locations. 

c. Lakefield Intermediate will change to a K-8 school for the 2017/2018 
school year and will move to the 1.6 km walk zone. 
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6. The remaining four schools would be impacted by a change in walk distance. 
 

School New Eligible 
Students  
(if walk zone changed)

New Out of 
Boundary (within 
current walk zone – 
outside of new walk 
zone) 

Adam Scott 
Intermediate 

 
46 

 
2 

Courtice 
Intermediate 

 
5 

 
0 

Kenner Intermediate 35 3 
Dr. M.S. Hawkins 
Senior Public School 

 
23 

 
0 

 
 
7. Peterborough would have the biggest impact and an additional bus would be 

required for each of Adam Scott Intermediate and Kenner Intermediate.  It is 
highly likely that Dr. M.S. Hawkins could also require an additional bus. 
   

8. The cost of two additional buses in Peterborough is estimated to be $68,000 
annually.  If an additional bus is required for Dr. M.S. Hawkins, an additional 
$34,000 cost would  accrue bringing the total to $102,000.  

 
9. Transportation was overspent for the year ending August 31, 2016 by $172,000.  

  
10. The STSCO boards have approved an annual 1.5% increase for bus providers 

starting in this current year for three (3) years. 
 
11. A recent route change has added $25,000 to KPR’s annual transportation cost. 

 
12. Bus monitors cost approximately $13,500 each and analysis points to these 

costs increasing year over year. 
 
RECOMMENDATION 
 
1. That the current walk distance as outlined in Board Policy BA-8.1, Student 

Eligibility, be maintained. 
 
 
 
 
Chris Arnew 
Superintendent, Business and Corporate Services 
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KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 
TO: Resource Committee 
 
TOPIC: Review of Board Policy HR-5.3, Code of Conduct for Employees 
 
INITIATOR: Larry Piccinin, Senior Manager, Human Resource Services 
 
 
BACKGROUND 
 
1. In accordance with the Policy Review Schedule for the 2016-2017 school year, 

Board Policy HR-5.3, Code of Conduct for Employees has been reviewed. 
 
STATUS 
 
2. Revisions are required for Policy HR-5.3, Code of Conduct for Employees.  The 

changes proposed are minor, and are attached as Appendix A. 
 
3. Proposed changes to the Administrative Regulation HR-5.3.2, Code of Conduct 

for Employees – Technology and Internet Use by Employees, will be presented 
to Administrative Council in the near future. 

 
RECOMMENDATION 
 
1. That Board Policy HR-5.3, Code of Conduct for Employees, be approved as 

revised. 
 
 
 
 
Larry Piccinin 
Senior Manager, Human Resource Services 



 
RES Item 6.2  Appendix A   

 

KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 

POLICY STATEMENT 
 

 
Section: Human Resources 
 • Professional Activities Policy Code:  HR-5.3 
Policy: CODE OF CONDUCT FOR EMPLOYEES Page 1 

 
 
The Kawartha Pine Ridge District School Board holds high expectation for the conduct of 
employees.  This policy and its administrative regulations establish commonly accepted 
expectations for all Board employees is consistent with the Provincial Code of Conduct 
(Policy/Program Memorandum No. 128), and include those standards expressed for employees 
who are members of professional bodies. 
 
The Board is committed to the ideals and philosophy of its mission statement, and to providing a 
working environment in which all individuals are treated with respect and dignity and fosters the 
worth and wellbeing of all members of the Board’s community. 
 
Board employees are expected to conduct themselves professionally and personally in a manner 
which at all times holds paramount the safety, self-respect and dignity of all students, employees, 
members of the Board, and the community at large, and which does not bring disrepute to the 
Board, or adversely affect an employee’s employment relationship with the Board.  Employees 
are at all times employees of the Board and can not disassociate themselves from that 
relationship. 
 
Administrative regulations, protocols or guidelines will be developed and maintained to 
implement the philosophy and intent of this policy. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Established: June 20, 2002 Revision Dates: October 25, 2007 

June 21, 2012 
January 23, 2017 
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KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 
 
TO: Resource Committee 
 
TOPIC:  2015-16 Occupational Health & Safety / Workers’ Safety & 

Insurance Board (WSIB) Report 
 
INITIATOR:  Larry Piccinin, Senior Manager, Human Resource Services 
 
 
BACKGROUND 
 
1. The Kawartha Pine Ridge District School Board is a Workers’ Safety and 

Insurance Board (WSIB) Schedule 2 employer.  Employers covered under 
Schedule 2 are self-insured for workers’ compensation purposes, and the 
employer is responsible for all facets of workers’ compensation claims except 
adjudication.  The Board is also a member of School Boards' Co-operative Inc. 
(SBCI).  SBCI operates as a not-for-profit organization and assists member 
school boards in managing workers’ compensation claims.  We have received 
the final costs from SBCI as detailed in this report. 

 
2.  WSIB Costs and Summary for 2015-16 
 
       The five-year trend analysis for KPR is detailed below: 
 

School year First year claim 
costs $ 

Adjusted cost $ 
(includes 
credit/debits from 
past claims)  

Cost per $100 of 
payroll (KPR) 
(includes per-
1993 claims) 

2011-2012 249,018 419,057  .21 
2012-2013 193,861 422,030 .23 
2013-2014 215,654 398,271 .41 
2014-2015 407,611 712,548 .45 
2015-2016 290,173 667,297 .36 

 
  

Costs in 2015-16 were $0.36 cents per $100 of payroll which is equivalent to the 
peer group average.  For comparison, the Schedule 1 WSIB premium rate for 
school boards for 2015-16 was $0.81 cents for every $100 of payroll (up to the 
insurable earnings limit). 
 
Despite the number of claims and incidents being up, total WSIB costs for the 
2015-16 school year have decreased moderately from $712,548 in 2014-15 to 
$667,297 in 2015-16.  This is mainly due to the decrease in first year costs.  
Nevertheless, we have continued costs from a few claims that occurred in 2014-
15, 2013-14 and 2012-13.  
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First year claim costs decreased from $407,611 to $290,173.  There were three 
(3) claims with significant injuries that are responsible for 27% of the first year 
health and lost time costs in 2015-16.  In addition, there were ten claims which 
contributed significantly to total costs for 2015-16 – the three claims noted above 
and seven older claims.  Together, these claims are responsible for 59% of the 
first year costs for 2015-16. 

 
Normally we see a reduction in second year costs (2014-15) of 60% or more as a 
result of employees returning to their full regular duties and claims being 
resolved.  While second year costs reduced, we did not achieve the traditional 
cost reduction threshold.  Unfortunately, there are four claims that continue to 
have high cost associated with them.  Two of these relate to a catastrophic 
accident resulting in lost time for mental stress.  One involved a teacher 
sustaining an injury while stepping down from a ladder.  The fourth claim involved 
the employee falling while involved in sport at recess.   
 
In addition to lost time and health care costs, there are additional costs in the 
amount of $18,000 associated with insurance coverage in the event of large 
claims, consulting fees and our WSIB software claims management system. 

 
3. The employer is obligated by law to file a report within three working days with 

WSIB whenever an employer learns that a work-related injury, accident, or 
disease has caused an employee to be absent from work, obtain health care, or 
assume lighter duties (modified work). 

 
 WSIB legislation also obligates employers to offer modified work to injured 

workers.  KPR has a very progressive return-to-work program, which is focused 
on getting the injured worker back to safe and productive work as soon as 
medically possible, based on their limitations and restrictions.  

 
The number of allowed WSIB claims by employee group for 2015-16 compared to 2014-
15 outlined in ( ) 
 
Employee Group # of Health 

Care Claims 
# of Lost 
Time 
Claims 

Total # of 
claims 

Educational Assistants/CYW 43 (25) 44 (26) 87 (51) 
Early Childhood Educators 4 (2) 3 (2) 7 (4) 
Custodial/Maintenance 21 (13) 15 (15) 36 (28) 
Elementary Teachers 18 (17) 24 (17) 42 (34) 
Secondary Teachers 8 (7) 9 (7) 17 (14) 
Clerical/Tech/Professional 7 (12) 5 (3) 12 (15) 
Administration 4 (7) 5 (6) 9 (13) 
Total 103 (83) 104 (76) 210 (159) 
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Overall, the number of incidents of claims reported to WSIB increased by 33% with 210 
claims in the 2015-16 school year compared to 159 in the 2014-15 school year.  
Incidents of claims tend to be grouped into four (4) main areas;  
 

Aggression.  Over 70% of claims are from EA/CYWs and 20% of claims are from 
Principals/Vice Principals and Elementary Teachers; 

 
Slips & Falls.  Approximately 35% of claims are from EA/CYWs and 25% are 
from Elementary Teachers; 

 
Ergonomics.  Approximately 60% of claims are from Custodians and EA/CYWs; 
 
Struck by/Against.  Over 76% of claims are evenly made by Elementary 
Teachers, EA/CYWs and Custodians.  
 
Combined aggression and slips/falls make up 51% of claims. 

 
4. In the management of Workers’ Compensation claims, the main objective is to 

get injured workers back to modified/regular duties as quickly and as safely as 
possible.  One means of measuring this is the production of annual duration of 
absence statistics.  This is generally done in three (3) categories of 1 – 5 days, 6 
– 20 days and 21+ days and compared to Peer Group (in our case large school 
Boards) and/or industry norms. 

 
 Overall duration of absence average for 2015-16 was 12.77 days which was 

better than the Peer group average of 14.44 days. 
 
 In the category of 1-5 days, our Board fared better than the Peer group average.  

65.06% of workers returned to work compared to the Peer Group average of 
63.55% 

 
 In the category of 6-20 days, our Board was on par with the Peer Group average 

of 11.13 days. 
 
 In the category of 21+ days, our Boards duration of absence was 53.36 days 

which was better than Peer Group average of 64.70 days  
 
5. Occupational Health and Safety 
 

Ministry of Labour (MOL) Visits/Orders - September 2015 to August 2016 
 

The Ministry of Labour visited 5 of our buildings during the past school year.  We 
received orders with respect to two of these visits. 

 
It is anticipated that during the 2016/17 school year the Ministry of Labour will 
continue with their visits with a focus on slips, trips, falls and related hazards at 
KPR sites. 
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Promoting a Health & Safety Culture@KPR 
 

With the appointment of new personnel within the Health & Safety area, the 
following health and safety initiatives were undertaken in 2015-16: 
 
• The site inspection program benefitted from improvements such as the 

coordinated launch of ebase - an online platform for maintaining inspection 
findings, action items and documents, continued monitoring and supports to 
schools through one-on-one guidance and consultation, the launch of a new 
online training module for site inspection committees, the implementation of 
an annual site inspection audit process involving members of the Joint Health 
and Safety Committees and ongoing coordination with union/federation 
partners to identify site inspection committee members at each site. 
 

• The transition to MSDS QuickSearch a new electronic platform for managing 
material safety data sheets and related information, MSDS. 

 
• Ongoing ergonomic assessments for clerical staff supported by enhanced 

guidance materials and clear processes for proactively responding to 
ergonomic concerns. 

 
• Enhanced procedures for reporting critical injuries to the Ministry of Labour as 

well as for conducting follow-up investigations. 
 
• In collaboration with members of the Joint Health and Safety Committees, 

identifying annual working priorities. 
 
• Improving supports to staff needing personal protective equipment, in 

collaboration with Special Education Services. 
 
• Identifying and innovating ways in which the health and safety, wellness and 

disability management areas can support staff, prevent injuries and timely 
returns to work. 

 
STATUS 
 
6. With the number of injuries over the past year and this school year to date, there 

is a need to continue to focus our energies on injury prevention through injury 
analysis and implementation of programs and procedures, heightened 
awareness and commitment to health and safety by all employees and training, 
where required, in order to reduce the number of injuries. 

 
7. In support of our efforts to manage injury-related costs, SBCI’s recommendations 

coming out of 2015-16 are both encouraging and worthy of further discussion.  
They include: 

 continued excellence in terms of WSIB claims administration and disability 
management; 
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 continued education and networking in order to keep abreast of changes, 
issues, developments and innovative approaches in disability 
management; and 

 considering whether staff need to play sports or engage in school events 
involving physical activity. 

  
8. All workplace parties have responsibility to identify hazards and take corrective     

action, wear personal protective equipment, and to work safely.  The Board 
supports this internal responsibility system and expects all managers and 
supervisors to Think - Safety First. 

 
RECOMMENDATION 
 
1.  That the 2015-16 Occupational Health and Safety/Workers’ Safety and Insurance 

Board Report dated January 11, 2017 be received for information. 
 
 
 
 
Larry Piccinin 
Senior Manager, Human Resource Services 
 
 



 RES Item 7.2    February 8, 2017   
 

 
KAWARTHA PINE RIDGE DISTRICT SCHOOL BOARD 

 
TO: Resource Committee 
 
TOPIC: 2016-2017 First Quarter Interim Financial Report 
 
INITIATOR: Bruce Hamilton, Controller, Finance and Accounting 
 April Foster, Manager, Financial Systems and Reporting  
 
BACKGROUND 
 
1. In accordance with Board Policy BA-4.5, Financial Reporting, administration 

presents interim financial reports to the Board.  In addition, an annual report of 
variances between the approved budget and actual performance is presented in 
conjunction with the Board’s Audited Financial Statements.  

    
STATUS 
 
2. The 2016-2017 First Quarter Interim Financial Report is based on preliminary 
 October 31, 2016 enrolment, projected March 31, 2017 enrolment, and three 

months’ financial activity, ending November 30, 2016 (Appendix A).   
     
3. Total enrolment is 102.43 ADE higher than budget, and is comprised of 227.0 

ADE favourable Elementary, and 124.57 ADE unfavourable Secondary.  
Enrolment by municipality is detailed in Appendix B.   

      
4. Revenue has increased by $135,000, offset by a $5,694,000 Expense increase, 

resulting in a projected deficit of $3,317,000. The change is comprised primarily 
of the following: 
 ($875,000) increase in classroom teachers for the addition of 8.7 FTE to the 

elementary panel to support increased enrolment in elementary 
 ($4,900,000) based on the 2015/2016 year-end results and a revised forecast 

reflecting a likelihood of increased costs related to absenteeism 
  ($171,000) based on a decrease in funding due to continuing education 

enrolment adjustments 
 
5. Appendix C summarizes the projected 2016-2017 Capital activity.  Total 

spending is forecasted to be $9.2 million more than budget. This is predominately 
due to costs associated with School Renewal projects, not being included in the 
original budget. This accounts for approximately $8 million in project costs. Other 
variances include the timing of projects.  Work and associated costs planned for 
2015-2016 have been pushed into 2016-2017 (approximately $1 million). 
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RECOMMENDATION 
 

1. That the 2016-2017 First Quarter Interim Financial Report be received for 
information. 

 
 
 
Chris Arnew 
Superintendent of Business and Corporate Services  
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